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Module 2 – Generic tasks
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Module 2 - Generic tasks: features to be measured

Two dimensions for each generic task:

- Importance

- Current development of importance

If importance is increasing:

- Preparedness of workforce
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Module 2 - Generic tasks: domains to be covered
A reading

B writing

C mathematics

D problem-solving

E foreign language

F manual dexterity

G making speeches or presentations

H working with a group or team

I persuading or influencing others

J providing emotional support or physical care

K learning new things

L adapting to new equipment or materials

M instructing or teaching

N reduce the use of raw materials, energy or water

O limit pollution waste, environmental degradation or biodiversity loss

P observing and applying rules and standards on environmental protection

Q determining their own tasks,  working methods and speed of work

R setting objectives and planning resources

S co-ordinating co-workers and their tasks

T performing physically demanding tasks

U level of computer use 
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Module 2 – Don‘t know/no answer/does not apply

Don‘t know and no answer: to be neglegted

Does not apply: irrelevant or consistent
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Q200/Q202/...../Q240: Importance of different generic tasks and skills

• Differences in importance between the occupations

Q201/Q203/    /Q241: Changes in importance of different generic tasks 

and skills

• „Static“ and „dynamic“ occupations

• High share of „increasing“

• Insertion of „substantially“ (to be discussed)?

• Country differences
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Q241_cog1: Time period respondents had in mind when answering 

the questions on changes in importance of different tasks
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Q241_cog2: Employees or jobs respondents were thinking of in 

answering the questions on the tasks of the occupational group
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Q241_cog3: Difficulties in answering the questions on the tasks of 

the occupational group
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Q242: Preparedness of employees concerning different generic tasks 

and skills

• Low absolute numbers� cautious interpretation needed

• High levels of preparedness

• Differences between sectors and occupations
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Q243: Strategies of addressing the problem of being not well 

prepared
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Q243_cog: Criteria for classifying the occupational group as “not 

well prepared”
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Summary

• Module 2 seems to be well understood by respondents

• Able to depict differences between occupational groups

• Able to diffentiate between more „static“ and more „dynamic“ occupations

• Country differences

• Hints at some problems with the 3-digit level occupational groups


